governed by law wherein we enjoy rights as a national of a Member State. As migrants within it we are entitled to freedom of movement. This is one of the most important basic principles of the Common Market (Article 3 (c) of the EEC Treaty) which is based on equal treatment with nationals of the host country. In other words we cannot be discriminated against on the grounds of nationality (Article 7 of the EEC Treaty). The host country must respect all the implications of this principle. In return we are legitimately subject to the same obligations as nationals in the host country. We have a duty to prepare for this, mainly through some form of training. The Community is making a contribution to this process, particularly through implementation of the European Community action scheme for the mobility of university students (The ERASMUS Scheme).
Equal treatment by a host country within the Community concerns occupational activity, certain social and political rights, freedom of movement and the right to transfer funds. We are concerned here today with occupational activity. There are certain exceptions to the general rule regarding equal eligibility for employment. For instance, posts in the judiciary, police, armed forces or diplomatic service and in goverment administration may be reserved for nationals. However, doctors and others in allied professions to medicine are eligible without discrimination on grounds of nationality. A 
